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REVIEW OF YOUTH TRAINING PROGRAMME 


On March 31, 1940, the Dominion-Provincial Youth Training Programme 
completed its third year of operation. During this year it was carried on under 
the authority of The Youth Training Act which was passed by Parliament in 
the early summer of 1939. Under the terms of this Act a Dominion contribu- 
tion for training unemployed young people of $1,500,000 a year for a period 
of three years was made available. Those eligible to participate in training 
projects were young men and young women between the ages of 16 and 30, who 
were not gainfully employed and whose families were not in a position to pay 
the full cost of their training. 

Under authority of this Act, allotments were made to all Provincial Gov- 
ernments and agreements were signed as shown in Table I. 


Taste I. 

Date | Dominion Claims paid 

— of Dominion commitments | by Dominion 

Agreement Allotment to schedules to Mar. 31/40 

Prince Edward Tslanas th wk ee Aug. 3/39 20,000 19,300 4,986 82 

DOE SCO Ular ct sa ack oop July 7/39 100, 000 80,000 38,255 36 

New Drinswitk.. 20... BG. Te. July 7/39 85,000 85,000 51, 321,18 
Quebec seed. “hei «bey dal ce Feb. 27/40 150, 000 Te eDUU eA iitin cea Gi eee Oe 

IE g Te | Apia ee TD een Ae ee July 26/39 350, 000 189, 000 121,743 45 

RIBRIOIaN ts hee Po he ek ee July 17/39 165,000 165, 000 76,695 54 

Pe OE RK lg) £21) a Co he ee are June 29/39 135,000 135, 000 17,214 61 

BOUOR Eee Rites st ree she ued ae Pe Tee July 10/39 142,000 _ 142,000 61,345 20 

Britis Wolumpiat. Ces. Dat July 8/39 170, 000 152,550 104,259 29 

1,317,000 1,046,350 475,821 45 


These agreements which were identical in all provinces were similar in 
their terms to the Youth Training agreements of the previous year, with only 
such slight alterations as experience had shown would be advisable. Schedules 
covering training projects were submitted by the various Provinces and after 
approval by the Dominion, became integral parts of the agreement. The 
initiative in submitting projects rested with each Provincial Government and 
although all projects had to be approved by the Dominion, the latter could not 
insist on the adoption of any specific project in a province. It was not found 
possible, in some cases, to have the provinces undertake certain projects which 
appeared to be advisable to the Dominion administration and were suggested 
by it. Among these projects declined in certain provinces were the following: 
Aircraft Mechanics Classes; Home Service Training Schools; Physical Recrea- 
tion Centres, Classes for rural young people; Student Aid. 

All costs incurred for the Programme were paid by the province, who sub- 
mitted to the Dominion Department of Labour claims for those expenditures 
which were shareable under the terms of the Agreement. Repayment was then 
made by the Dominion to the province for fifty per cent of such shareable 
costs. Consequently, the amount of claims paid by the Dominion, as shown 
in Table I, does not represent the full amount of the Dominion contribution to 
be expended during the fiscal year. However, as in the two previous years, 
only about two-thirds of the Dominion grant has been used by the Provincial 
Governments. Each government bore its own administrative costs. 
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DoMINION ADMINISTRATION 


This was carried on under the direction of the Dominion Supervisor and an 
Assistant Supervisor for Women’s Projects, Miss Isabelle Alexander, who was 
appointed in June, 1939. Use was made of the staff of the Dominion Unem- 
ployment. Relief Branch for other administrative purposes, including its repre- 
sentatives in the different provinces. In July of 1939 the following individuals, 
having special knowledge of, or interest’ in different branches of Youth Training, 
were appointed by Order in Council as unpaid Advisers to the Dominion 
Supervisor: Mrs. L. G. Ferguson, Westville, N.S., Mme. M. Cormier, Montreal, 
P.Q., Miss Ruth Low, Y.W.C.A., Kitchener, Ont., Mrs. W. J. Lindal, Winnipeg, 
Mrs. A. J. Currie, Govan, Sask., Dr. J. A. Murphy, Principal St. Dustan’s 
University, Charlottetown, P.E.I., Dr. F. H. Sexton, Principal Nova Scotia 
Technical College, Halifax, N.S., Andre Montpetit, Esq., Montreal, P.Q., H. C. 
Cross, Y.M.C.A., Montreal, P.Q., Georges Bouchard, Esq., Ste. Anne de la 
Pocatiere, P.Q., R. J. Tallon, Esq., Secretary-Treasurer, Trades and Labour 
Congress, Ottawa, J. M. Pigott, Esq., President, Pigott Construction Co., Ltd., 
Hamilton, Jos. McCulley, Headmaster, Pickering College, Newmarket, Ont., 
A. Stewart, Winnipeg, Dr. W. G. Carpenter, Principal, Institute of Technology, 
Calgary, Alta., Percy R. Bengough, Esq., Vice-President, Trades and Labour 
Congress, Vancouver, B.C. 

The various classes and projects throughout the country were inspected 
periodically by the Dominion Advisers and Dominion administrative repre- 
sentatives. 


GENERAL NATURE OF THE PROGRAMME 


The purpose of the programme was to fit unemployed young people for 
employment by the following means:— 

(1) By providing theoretical and technical instruction, as well as practical 
work experience. 

(2) By improving their physical fitness. 

(3) By maintaining morale and instilling work habits and a sense of dis- 


cipline. Not all projects were designed to train young people for wage-earning 
employment. The rural classes sought to give young people from the farms 
the necessary training and knowledge which would not only increase their 
efficiency as farm operators, but would also improve the standards of rural 
home life and develop rural leadership. The physical recreation centres were 
designed to build up physical fitness. : 

An effort was made to increase the degree of continuity in the programme 
by having certain projects, such as Home Service Training Schools and Indus- 
trial Trade Classes remain open throughout the year and to provide longer 
courses of instruction for rural young people. Since the inception of the 
Programme there has been a marked increase in the average number of days’ 
training afforded. Excluding the Physical Recreation Centres which only 
operated for a few hours per week, the average length of training for each 
trainee was as follows: 1937-38, 21 days; 1938-39, 25 days; 1939-40, 40 days. 


PLACEMENT 


Special emphasis was again given to finding employment for those who com- 
pleted a course of training designed to fit them for wage-earning work. The 
facilities of the Employment Service of Canada were utilized for this purpose 
and were supplemented by the appointment of eight full-time project super- 
visors, thirty-four full-time placement officers and nine part-time placement 
officers. In addition to this, assistance in finding employment was given by 
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many of the class instructors and, by local committees, in many places. It 
was found much easier to locate employment for trainees than in previous 
years, and the number so placed, as indicated in the statistical table of this 
report, shows an increase of approximately 50 per cent over the previous year. 

The percentage of those trained who were placed in employment. varies 
considerably from one province to another, owing to differences in the policies 
adopted provincially in selecting trainees. In some provinces the number 
enrolled in the classes was restricted to those for whom immediate employment 
was available. In other provinces the number enrolled for training was not 
confined to those to whom employment had been definitely promised on the 
completion of their course, but was based on the assumption that if, and when, 
vacancies of a skilled or semi-skilled nature occurred, young people would be | 
able to fill them if they had previously obtained the requisite degree of 
training. 

In addition to those placed through the Programme on the completion of 
their course, many found employment through their own efforts and it was one 
of the objects of the Programme to encourage the development of personal 
initiative on the part of the trainee. 


That the training given has been financially beneficial is indicated by 
statements from graduates from the Mine Apprentice Project in Nova Scotia. 
Records from 237 who had obtained employment showed that up to December 
1, 1939, these apprentices had earned $289,375.00 in wages and had been at 
work at that time for a period of over one year on the average. 

Where trainees were placed as learners or apprentices in industry, safe- 
guards were established to make sure that no other worker was displaced by the 
arrangement, and also that the services of the trainees were being used along 
the line of the trade for which they were engaged. Placement officers carried 
on a follow-up service of trainees who had been so placed. 


In addition to those who found wage-earning employment, a large number 
of others were enabled to become gainfully employed on their own behalf in 
such occupations as cultivation of wood lots, egg and poultry grading, catering 
for tourists, sale of home-baked products, sale of handcraft work, sewing and 
dressmaking. There are no records available as to the number in this category 
and they are not included in the statistical table of placements on this report. 


NEW PROJECTS 


During the year, the following new projects suggested by the Dominion 
Government were put into operation: 


(1) Air Mechanics—The co-operation of the Provinces in starting classes 
to train young men in the ground trades for aircraft work was sought in April, 
1939. Classes were established in all four western provinces, Ontario and New 
Brunswick, with training given for wireless operators, aero engine fitters, 
mechanical transport workers, air frame mechanics (wood and metal) electricians. 
All trainees for these classes were selected from young men with Grade 11 or 12 
education, after medical examination and the instruction given followed the 
syllabi drawn up by the R.C.A.F. who loaned necessary equipment. Close co- 
operation was maintained with the R.C.A.F. in the conduct of these classes and 
following the outbreak of war the number of trainees was materially increased. 
All the trainees who have completed this course have enlisted as mechanics in 
the R.C.A.F. 


(2) Student Aid—A project of this kind was put forward by the Dominion 

in the spring of 1939 and adopted by the four western provinces and P.E.I. 

14 per cent of the Dominion contribution to the Province was set aside for the 

purpose of assisting students of proven academic merit who were in financial need, 
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of entering upon or continuing a course in a recognized university, leading to a 
degree, The maximum amount of such assistance was $200.00 per trainee for 
the academic year, and the average amount in any one province could not exceed 
$150. The selection of trainees was made by a committee of each participating 
university. The result shows that a very fine type of student was selected. 
Unlike the Student Aid carried on under the National Youth Administration in 
the U.S.A., no work was required by the students in return for the assistance 
given other than application to their academic studies. 


(3) Physical Recreation—This was not a new project under the Youth 
Training Programme, as in the previous year it had been carried on in both 
British Columbia and Alberta. During the present year, however, it was 
extended to Saskatchewan, Manitoba and New Brunswick and the number of 
centres in operation was very greatly increased. 


EFFECT OF THE WarR ON THE YOUTH TRAINING PROGRAMME 


Following the outbreak of war, careful consideration was given to the 
projects which should be carried on, so that the Programme might best assist 
Canada’s war effort. Certain adaptations of projects were made to meet the 
ereater demand for technicians, not only in industry, but in the armed forces 
and to make sure that industrial production would not be held up by a lack 
of skilled workers. As indicated in a previous section of this report, greater 
stress was laid on the physical recreation centres and the aircraft mechanic 
classes. In addition to this, the programme recognized its responsibility for 
showing to the young people what was at stake in the present conflict and what 
were the responsibilities as well as the privileges of citizenship in the Canadian 
democracy. 


YoutH TRAINING CONFERENCE 


A conference was called by the Minister of Labour, to meet at Ottawa 
from January 22nd to 24th. This was attended by about 70 representatives 
of the Dominion and Provincial Governments, as well as the Dominion Advisers. 
This conference has been an annual feature of the Programme and has proven 
most helpful in exchanging ideas and suggestions between different parts of 
the country and in working out together more adequate projects. 


LocAL CO-OPERATION 


This opportunity is taken of expressing the thanks of the Dominion adminis- 
tration to municipalities and local groups and interested individuals throughout 
the country who have given very valuable assistance in carrying out the 
programme in their own areas. They have assisted in selecting trainees, making 
preliminary arrangements for classes and have placed facilities for training in 
the homes, class rooms, etc., at the disposal of the programme, free of rent. 
This has enabled Dominion and Provincial Governments to spend a larger 
proportion of their money for the direct benefit of the trainees themselves. 
Particular mention must be made of the invaluable assistance given by the 
Advisory Committee of ladies co-operating with each of the Home Service 
Training Schools for girls. To a very large extent, the success of the Programme 
has been dependent on such local assistance and co-operation. 


DESCRIPTION OF OTHER PROJECTS 


Forestry.—T’o supplement the work done under the National Forestry 
Programme, forestry training projects were carried on in British Columbia, 
Saskatchewan, Manitoba and New Brunswick. The work done was largely 
similar to that carried on under the National Forestry Programme. 


if 


MINING AND PROSPECTING.—Two gold mines, in Quebec and Nova Scotia, were 
operated throughout the year, to train young men in hard-rock mining. — All 
trainees were given a thorough medical examination, including X-ray, to make 
sure they were physically fit for employment in privately owned mines. The 
course of training lasted about six months and practically all trainees who finished 
were placed in employment. 

In Manitoba and New Brunswick training was given in prospecting with 
theoretical instruction and practical work. Small parties were sent out under 
supervision of geologists and trained prospectors. In British Columbia this 
training included instruction in placer mining and lode mining at a base camp, 
after which the trainees prospected certain areas in groups under competent 
supervision, while some of the trainees were supplied grub stakes and equipment 
to carry on prospecting on their own. Instruction included such things as camp 
cookery, woodcraft and the erection of log buildings. | 


APPRENTICESHIP AND LEARNERSHIP.—This was carried on in the four provinces 
of Alberta, Manitoba, Ontario and Nova Scotia along the same basis as in the 
previous year. In some cases part time instruction in related technical subjects 
was provided in special classes, given either during the day or in the evening, 
while the balance of the time was spent working in the employers’ establish- 
ments. In other locations, notably in Ontario, the learners, either men or women, 
were placed direct with an employer for work in semi-skilled or specialized 
occupations. Agreements were signed with each employer, providing for the. 
payment of a certain wage and establishing safeguards against displacement, of 
other workers and for the provision of proper instruction. ‘To reimburse the 
employer for part of the costs of such instruction, the project refunded a per- 
centage of the wage paid by the employer to the learner for a period not in . 
excess of three months. Special class instruction was also provided in Ontario, 
for apprentices in some of the designated trades carried on under the Ontario 
Apprenticeship Act. 


URBAN OCCUPATIONAL TRAINING.—Occupational trade classes for men were 
established in all provinces except Quebec, Nova Scotia and Prince Edward 
Island. Instruction was given in the following occupations: machine shop, 
aircraft manufacturing, welding, sheet metal work, wireless operators, radio 
servicing, carpentry and wood working, motor mechanics, Diesel Engine. Part 
of the time was spent in instruction in related technical subjects, such as shop 
arithmetic, blue print reading, mechanical drawings and drafting, theory of gas 
engines, ete. In British Columbia classes of this nature operated throughout 
the year. Trainees were placed in employment as they became proficient and as 
opportunities occurred and other trainees were taken in to fill up the classes. In 
Ontario, the number of trainees was restricted to those for whom employment 
had been promised on completion of their training. There was a definite length 
of time set for each type of class and when one group had finished training, 
another group was enrolled. The classes were carried on throughout the entire 
year. In the other provinces the classes were not opened until the fall and 
operated for five to seven months. 


PuysicaL RECREATION, HEALTH AND CITIZENSHIP.—Projects of this kind were 
carried on in the four western provinces and in New Brunswick. The classes 
were open to anyone, employed or unemployed, but the Dominion Government | 
only contributed to the expenses incurred on behalf of unemployed members, 
between the ages of 16 and 30 years. | | 

In each province a class for leaders was held in the summer and six weeks 
intensive training was given. Leaders were usually selected from people with 
some previous qualifications or experience, by local communities wishing to 
carry on this type of training. In British Columbia the project was carried 
on throughout the year, but in other provinces it operated for about 6 to 7 months 


during the fall and winter. Classes were held in the evening, usually twice a 
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week. The local communities were expected to provide a suitable hall or 
gymnasium, free of cost. The programme included fundamental gymnastics, 
rhythmical exercises, boxing, wrestling, First Aid, health, hygiene and citizenship. 
The last features of the programme were particularly stressed in Manitoba where 
talks were given, either by qualified people in the local communities, or by 
special instructors. The services of public health doctors were retained and a 
health survey and medical examination, together with personal advice, was 
given to all young people in these centres and also to those enrolled in the rural 
and urban courses. 


Farm APPRENTICESHIP.—This was carried on in the Provinces of Alberta, 
. Saskatchewan, Ontario and Nova Scotia. 

Specially qualified placement officers selected the trainees from urban 
young men who wished to take up farming. These officers, assisted by district 
agricultural representatives, selected farmers who agreed to give the trainees 
the necessary instruction. Agreements or indentures were signed by the farmer, 
trainee and provincial representative. In Ontario no payment was made by the 
project, either to the employer or to the apprentice, but a course of two or three 
weeks in practical agriculture was provided the apprentices. In the other 
provinces, a small monthly payment was made by the project to the farmer and 
to the apprentice, the former payment decreasing month by month and ceasing 
entirely at the end of six months, while the latter payment increased for the 
first few months and ceased entirely after twelve months. In Alberta many of 
the boys who were placed on fur farms as apprentices have since become self- 
employed. In Saskatchewan, training was limited to fur farms. 


WOMEN’S URBAN COURSES 


Home Service TRAINING ScHooLs.—Eighteen schools, operated in six prov- 
Inces, prepared young women for housework. ‘These were directed by the 
provincial Departments of Education or Labour and in every case have the 
co-operation of local advisory committees made up of public spirited women. 

Trainees agree to accept employment in household work on completion of 
the training, provided of course, reasonable wages can be secured. All trainees 
are given a medical examination before being admitted to the schools. 

Between thirty and forty per cent of trainees have been from homes on public 
relief. More than fifty per cent are under 18 years of age. 

Seven of the schools are fully residential. Three are partially residential 
and seven use a home economics laboratory supplemented by training in a 
practise house. In New Westminster, the laboratory work is supplemented by 
experience in the homes of voluntary hostesses. The minimum length of train- 
ing is three months. In British Columbia six months training is given. 

Final certificates of graduation are awarded to trainees after they have 
satisfactorily completed three months of regular employment. No minimum 
wage has been established for Home Service graduates, but an effort is made 
to secure for the trainees a wage which is reasonable in comparison with wage 
_ rates in the city and which will provide a respectable standard of living. 
Trainees may select their own jobs but are usually placed by the school director 
or placement officer. Some time during the first period of employment, the 
employer and employee are contacted by telephone, mail or a visit, to check on 
the trainee’s progress. In Ontario, trainees return to the schools twice a month 
for refresher classes during the first three months of employment. 

Schools were located as follows: Moncton, Saint John, Ottawa, Toronto, 
Hamilton, Preston, Windsor, Winnipeg, St. Boniface, Brandon, Regina, Saska- 
yap Moose Jaw, Calgary, Edmonton, Vancouver, New Westminster and 

ictoria. 


Home and Convalescent Aid 


A new course in Saskatchewan designed to meet the need for practical 
housekeepers with some knowledge and ability in caring for chronic invalids, 
convalescents and old people. Girls selected for the training must be mature, 
at least 18 years of age and have had practical experience in housekeeping. The 
course was planned in consultation with members of the Nurses Association. 
Trainees are instructed in the routine care of bed patients, special diets, prepara- 
tion of food and other phases of housekeeping. Classes were held in Regina and 
Saskatoon though most of the trainees were brought in from smaller centres 
where they were assured of a field of work on their return after completion of 
the training. 


Pre-Vocational Class | 
Trainees in this general interest class, in Vancouver, come from relief homes, 
the objective being to develop in the girls a desire to undertake vocational 
training or to take yobs if suitable ones are available. A capable instructress 
supervises various types of handwork by the girls in the afternoons and. does 
special work relative to seeking employment and allied topics. She gives 
special attention to an individual study of each girl and direction toward the 
type of work or further training for which she is most suited. Good personal 
appearance and a better attitude toward employment are developed. 


Waitress Training 

With the help of an advisory committee of restaurant owners, a waitress 
class was initiated in Vancouver. Trainees receive instruction from a res- 
taurauteur in the mornings and spend the afternoons observing the twelve dif- 
ferent restaurants which co-operate in the plan. The class is hmited to twelve 
girls and lasts twelve weeks. Four classes per year are planned. 

Ontario trained a group of waitresses in Niagara Falls in co-operation with 
the local hotels. Classes were held twice a week for ten weeks under the super- 
vision of an experienced steward. 


Power Machine Operators 
In British Columbia operators have been trained in a class-room equipped 
with power machines. An advisory committee representative of industry, has 
been established to advise on equipment, training and placements. 
Arrangements were made for operators to be trained in factories in Mani- 
toba and Ontario, under the learnership plan. 


Dressmaking 

Twelve classes were operated in Saskatchewan, Manitoba and British 
Columbia. In Saskatchewan a definite effort was made to select trainees from 
centres where employment opportunities were apparent. The trainees returned 
to these centres after completing courses in Saskatoon and Regina. In Mani- 
toba, while few became custom dressmakers, the class provided an opportunity 
to select capable girls for the learnership projects and enabled the girls to learn 
how to make their own clothing. Trainees in British Columbia receive a year’s 
training in classes under the supervision of experienced dressmakers. 


Specialized Services 

To make full-time jobs out of part-time employment has been the objective 
of the Specialized Service classes in Winnipeg. Girls are trained chiefly for 
part-time work in homes, for example, to assist at dinners, parties, teas, and in 
daily or weekly services in small homes and apartments. Placements are made 
through a specialized bureau at the Employment Service of Canada. As the 
service has become better known, the number of calls per month has increased 
steadily. 
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In Saskatoon a specialized class in food preparation has been most helpful 
in increasing the earning power of very low paid household workers. Following 
completion of the course (two evening classes per week) the trainees are placed 
in more responsible positions at better wages. 


Occupational Classes 

Before placement in Alberta, each trainee spends six to ten nie at the 
occupational class in Edmonton or ‘Calgary. During that time she does various 
types of handwork, receives instruction in home nursing, physical training and 
personal deportment and is carefully observed by the trained instructors in charge 
to discover her special aptitudes and faults. Following this period she is 
placed with an employer to learn the trade or service for which she seems to 
be best fitted. The project provides for maintenance during the training when 
necessary and a small remuneration to the employer. The latter agrees that 
the learner will not displace any regular employees. The number of placements 
under this plan is most satisfactory. 


Other Courses 

Commercial classes which enable inexperienced graduates of business schools 
to maintain their speed and efficiency were given in British Columbia, Alberta 
and Saskatchewan. 
_ Training in retail selling has been most successful when closely related 
to employers of salespeople. 

General classes in sewing and cooking were given at nfs urban centres in 
Saskatchewan. 


RURAL COURSES 


Approximately twenty-two per cent of the Dominion contribution to Youth 
Training was allocated to rural projects, the objectives of which are to make 
rural young men and women more efficient, to increase their earning capacity 
when possible, to improve the standards of rural home life and to develop 
rural leadership. 

This does not represent the total contribution to rural youth since they 
shared in the physical recreation programme, the forestry programme and were 
eligible for a number of the occupational classes. 


Following the outbreak of war, curricula for rural courses were planned 
after consultation with the Dominion and Provincial Departments of Agriculture 
to make the training as helpful as possible to the war effort. 

_ Where necessary, trainees are provided with transportation to the training 
centres and assisted with maintenance when they must live away from home. 
This assistance may be given through the operation of a dormitory and com- 
munity dining hall to which trainees contribute food supplies or cash, through 
payment of a portion of the cost of board and room and in some cases the 
payment of full maintenance in boarding homes. 

Each province engaged competent instructors under the terms of the agree- 
ments. In addition, regular members of the staffs of the Departments of 
Agriculture and Education assisted whenever possible. 

The instructors normally reside in the community for the duration of the 
course. In certain specialized subjects it has been found better to have 
itinerant instructors. For example, in Manitoba and Saskatchewan an itinerant 


agriculturalist gives courses in poultry, beekeeping, dairying and _ horticulture 
to the homemaking classes. 


Bt 


CO-EDUCATIONAL COURSES 


Through the Extension Department of the University of Alberta, a new 
type of training for rural youth was developed under the Youth Training 
Programme in 1937. Essentially the plan involved joint instruction for rural men 
and women in the philosophy of rural life, problems of agricultural marketing, 
health, citizenship, community leadership, etc., with separate courses in sewing, 
handicrafts, nutrition, food preparation and home management for the girls, and 
special classes in farm production problems and shop practises for the boys. 
The inclusion of more practical work in the courses this year added to their 
popularity. 

The courses are from two to four weeks in length with an average of 
about seventy students. A team of five instructors, three men and two women, 
carry on the work at each centre with the assistance of a cook. 

British Columbia has adapted the Alberta plan to the particular needs 
of her province. As in Alberta, students live in improvised dormitories; the 
day begins with breakfast in the community dining hall, followed by mixed 
lectures and practical work throughout the day and concludes with recreational 
activities. 


HoOMEMAKING CLASSES 


In Nova Scotia, New Brunswick, Manitoba and Saskatchewan, courses in 
homemaking are organized in improvised class-rooms and have provided a 
practical demonstration of the limited equipment necessary for home economics 
instruction. Courses have varied from day classes of one to three weeks to 
residential courses of six to ten weeks. 

In the main, subjects taught were foods and nutrition, clothing, crafts, 
health, citizenship, home management, child care and development. Following 
the declaration of war, supervisors of these projects made every effort to adjust 
subject matter of the courses accordingly. Special emphasis was placed on foods 
and on the types of crafts and sewing most likely to be helpful under the 
circumstances. 


RuRAL OCCUPATIONAL TRAINING FOR YOUNG WoMEN 


New Brunswick—Steady progress is reported in the development of weaving. 
Young women have been taught to weave products which can be used in their 
own homes. Tweeds for suits and overcoats, toweling, scarves, curtains and 
blankets, are most commonly woven. Some trainees have done custom weaving 
for their friends and neighbours. 

To ensure the development of a good standard of craft work, all trainees 
enrolled in the New Brunswick rural centres are given elementary training in 
the principles of design and colour. All work done in these classes must be 
original. The use of provincial motifs is encouraged. 

A three-months course in tourist catering was given to twenty-four trainees 
at Milltown. The course was located in a large residence and afforded an oppor- 
tunity for instruction in food preparation, home management and crafts. 


Saskatchewan.—To train girls for jobs which are available in rural areas 
and small towns, three courses of five months training were established at Cadil- 
lac, Humboldt and Kamsack. 

Approximately forty trainees were selected for each centre and three types 
of instruction given—dressmaking, housekeeping and home and convalescent aid. 
The plan involved much practical co-operation—the dressmakers made uniforms 
for the other two groups, the housekeepers were responsible for the housekeeping 
and the third group cared for any of the sick and injured. Suitable lectures, 
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recreation and citizenship activities were arranged. Many of these girls were 
placed in small hotels and in homes on completion of the course. Most of the 
dressmakers undertook custom dressmaking in their own communities. 


LEADER TRAINING AND ADVANCED COURSES 


British Columbia—A selected group of ninety-one young men and women 
from rural areas were taken to Point Grey for an eight weeks course in leader- 
ship. Accommodation was secured in a former forestry camp—the students them- 
selves assisted in making some of the necessary improvements for comfortable 
habitation. Dormitories for girls and for the boys, a community dining hall, | 
recreation hall, class rooms and work shops made a complete community unit. 
Practical experience in citizenship was obtained through student body govern- 
ment with the election of a mayor and councillors. 

These young people returned to their homes with a definite feeling of re- 
sponsibility to make themselves as useful as possible to the communities in 
which they live. 


Mamtoba.—Twenty-five men and twenty-five women who had done out- 
standing work at the rural agricultural and homemaking courses were selected 
for a five months intensive course at the University of Manitoba. 


Saskatchewan.—A group of eighty young men were assisted to attend a 
course in agriculture at the University of Saskatchewan. Assistance to the 
students averaged $78.00 for the five month training period. 


Alberta.—Twenty-five men and tweny-two women received six months 
instruction at the Agricultural Schools in Olds and Vermillion. These young 
people were selected from families residing in the official drought area. 


Prince Eward Island—yYoung people possessing leadership qualities were 
selected for the rural leadership course. Twenty-seven students received four 
weeks instruction on co-operatives, credit unions, citizenship, public speaking, 
study groups, farm problems and recreation. 


Nova Scotia—Four weeks of advanced training was given at the Nova 
Scotia Agricultural College to a group of twenty-one young women who had 
attended short courses held throughout the province. Selection was made on 
the basis of interest and progress shown at the rural centres. 


AGRICULTURAL COURSES 


General agricultural instruction for young farmers was given in Prince 
Edward Island, Nova Scotia, New Brunswick, Manitoba and Saskatchewan. 
Subject matter of these courses included animal husbandry, field husbandry, 
poultry, soils, farm management, horticulture, farm and home mechanics, busi- 
ness practises, citizenship and physical education—the intensiveness of the courses 
depending upon the time allowed. Length of training varied from one week to 
ten weeks. Local farms, machine shops and blacksmith shops provided the faci- 
lities for practical work. 

Greater emphasis was placed this year on farm mechanics and a number 
of specialized courses on this subject were arranged. 

Specialized farming courses have been given to selected groups of trainees, 
e.g., dairying, beekeeping. and poultry. 


WoopLoT CULTIVATION 


Courses in woodlot cultivation were given to trainees from Nova Scotia and 
New Brunswick at the Acadia Forest Experiment Station. Through class-room 
instruction and field work the following subjects were covered: silviculture, 
utilization and marketing, conservation of woodlots, scaling, surveying, ento- 
mology, fire protection and pitprop manufacture. 
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FISHERIES COURSE 


Two classes in fishery subjects were given at St. Dunstan’s University, 
Prince Edward Island, for the sons of necessitous fishermen. During the four 
weeks instruction period, trainees studied the curing, packing and marketing of 
fish, marine engines, navigation, co-operatives and other supplementary subjects 
such as gardening and bookkeeping. 


PROVINCIAL ADMINISTRATIVE OFFICIALS 


As projects under the Dominion-Provincial Youth Training Programme 
are administered by the provinces, requests for information, as well as appli- 
cations for training, should be sent to the provincial officials in charge. They 
are :— 


Prince Edward Island.. .. .. .. ..........W. R. Shaw, Deputy Minister of Agriculture, 
Charlottetown. 

INV ASCOLG «5 ey «+ ck cw sel ae ee avt.'s oo. Hi Mackay, Deputy “Ministess4of Labour, 
Halifax. 

New Branswicks aoe Lede oe eS .. Dr PY Peacock, Director of: Naucational ser- 
vices, Fredericton. 

(jaehec.. ha 1a RS. fh eee Be ee 1. Albert) Levesque, Director ‘of; Youth; Traimime, 
Dept. of Municipal Affairs, Quebec City. 

OMe petOlcGr..) s.) eG... cadlcs bes bin. oe <n bs ede | FO Maresh: Deputy) Minister Sof: Babeur, 
Toronto. 

Manitoba.. «4 Se osteecs. de. Oe. che Mee Me iva s. A. MacNamaras? Deputy Mimistero of Labeur, 
Winnipeg. 

Basatenewal se ele ie ise bs de st bees. Dr. J.° By ‘MeKeéchnie, (‘Deputy teMinigters of 
Education, Regina. 

Alteran see ee ee a a ES Dr Ga Ee MeeNally, Depiity” Minister or auca- 
tion, Edmonton. 

Britian Columbise.s.. «05.1.6 bs a. tb Pee. B., W.. Griffith, Administrator}; Unemployment 


Relief Branch, Dept. of Labour, Victoria. 
F. T. Fairey, Director of Technical Education, 
Victoria, 
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TasLe 4—STAFF EMPLOYMENT 


Snows THE AMouNT or Patp EMPLOYMENT GIVEN BY THE PRoGRAMME to personnel other than trainees, 
i.e., supervisors and placement officers, instructors and teachers, foremen, cooks, etc. ‘‘Full-time’’ 
indicates those who were engaged throughout the entire year; ‘‘Seasonal’’—those who were engaged 
for part of the year, but during that period, were employed full-time; ‘‘Part-time’’—those who were 
engaged for casual days or for a few hours per day for varying periods. 


ae SS Pe. NS. N.B. Que. Ont. Man. | Sask. | Alta. B.C. | Total 
Pullstimes sect showers 25 es 52 43 8 11 65 236 
Seasonal......... 9 49 131 6 2 191 113 102 121 724 
Part-time... />... 45 4 LO ity inte eee 6 102 134 241 88 639 
Man-days em- 
ployment...... 1,122 | 10,714 | 13,577 | 8,100 | 12,550 | 33,311 | 20,094 | 19,403 | 30,138 | 149,009 


Taste 5—AGES OF TRAINEES 
(Excluding Physical Recreation Projects ) 


Age Men Women 
LG oc eee hae ne on Ue ALG Sas Ulet isn gid WL atene seeety Bias, Stes Me, EOE Ole oa 1,074 1178 
17, Pr Peers Be fa ce Hao A el gst ar ly Ga ee 1,555 1,479 
Ti te eters Sires een Coir 2,620 1,876 
1) a a aD A Si)" 8°, On ee RR MRD OR a 2,141 1,327 
COR ete Let oe. Drm SEL Ve! Lote De ee MRS oa 1,547 876 
el pe aed 3 Oe 18 OEY MAUR 5 «EE RCE 3. Wb Oi ORY IER. EE, 1,248 709 
Pap Aeges Seat (CARRE CAS URED Ui RS SRO ae A SROs oO EUR EE OMNES 0) t OROR GINS RISAa S| 1,069 444 
PAD) eee NESE S ONE SEER Ri OEE ei RMAC MURCIA HERDER oe ns Snr ce a Na tage ayes 834 200 
AS Pap At a heme Tt Aa Biel Ne Mea ee a 2S ll se A oa 690 22 
25a nada phat ea Ae SR REM Te Sy, SOR epee camera: Joc NI hae dt AE ENR 560 206 
Lien GS Cae SER EAR (URE! er Rea em ere oe Oe Oe) Clee NEP 404 154 
Pdi pte Se Pa eA ye: ROTOR CAS DOOLEY ERA RP net aiDER DROS ORF TER MES Hy viens OM SM Ras CORY 320 105 
PAA) pens Ly TEN Ne RTA VASO Let Gee ag GeO man SNM Yee PRBS UGCA AD ie ay Alien RBIS 259 103 
DAS DUI SEED LARRY, PETS UE [AST ME UR Se SHA eR URIDINE WAG TS uGap tm) Sammy | milena Spigeeey 298 93 
1 ee Uh Us ORR eR A are Nok ne me rmeae ni Ot AAT SIS Sire 230 117 
Rival Women—A verage Age 2. i... aces oe cas Oba ee ee eee 19-6 years 
PA VV TION is eS ic Ae Wai cen oye Ie hk ee re ce 19 S 
PT Dan: MOM oy ols ce hose dae chee eee wine gee eM acne Den er ne cae ea 20-3." 
FRUT ELT On eo. Vo ees eee tere sack hod og ab a eRe Oe eM Wee ne ee 20:4 = 


SCHOOL GRADES OF TRAINEES 
(Excluding Physical Recreation Projects ) 


TABLE 6 


—- | ve 3 4 5 6 4 8 9 10 11 12 Univ 
Prince Hd ward Islands... 2.70.2)... 1 6} 12) 18 31 156 116 143 23 4 12 
INevameatia. obec ee nk 2 V2 Bl we Lt 4 85 159 163} 203) -wivir’ 77% 8 
New brinswick » 02. Be ucAo.: 1} 18) 30} 103) 232 350; 726) © 248 129} 220 3 34 
GUAGE Sa Ce aD le Ane OM al ihe a ee 1 3 PAN: Wf Bw; 6 «412 384, 417| 324; 401 69 
MANESCO LIA rad EON co se cteete 1]... 02) By} SG) 155) 278}. 775! - G08): 536) O78 131 46 
Saskatchewan.................. 4 6} 41; 98) 290) 702} 1,917) 932) 1,198 706 777 46 
ARDEP Eh h. it. Bee oe rere ci le 2} 4| ¥5| 48] 109) .289; 874 — 721 551 453| 282 36 
PS RAS OUMIYEIA oe es. ote a's es bap. aed ie 14} 35 89} 482) 292 348] 348 604 47 
SE RECR ES thd. soit bee 10] 27| 115} 364] 930!) 1,876!) 5,501! 3,464! 3,525] 3,270| 2,279 298 
AVERAGE SCHOOL GRADE 
— BEE 4. SNS. N.B. Ont. Man. Sask. | Alta. B.C. |Dominion 
Rural. Merm:s #4. 15. <2: 8-6 8-8 ED nt ene ce 8-9 8:6 8-8 8-8 8-7 
Urban, Menten i654. 20), Bere! 8-8 8-8 10-1 9-6 10-0 9-6 10-2 9-8 
Rural Women: 2). hove 9-1 9-8 Pe Siew ree hs ce: 8-9 9-1 9-1 9-7 8-9 
Urbans Women 8 Mea eee ae 7-1 9-7 9-2 10-0 8-6 10°3 9-5 
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Taste 7—CLASSES OR PROJECTS HELD DURING 1939-40 


— P.E.I. | N.S. | N.B.| Que. | Ont. | Man.| Sask. | Alta. | B.C. | Dominion 
Totals 
Wood lots and Forestry....|.. panty ih 2 7m Meee 0 a 2 Lal; wean 2 9 
Mining and Prospecting....|........ 1 2 1 yy one >i PR carp 4) | faadie sata a8 © 9 
Per octane. fii: od Se ed nO ede 1 3 3 3 3 19 
Urban Men..... eh iL Aloe it se rT 16 19 21 16 19 121 
Home Service Training 

Peeolat se... Heck. ky Eamets dt 6 2 reese: 5 3 3 2 3 18 
CoP es ah Pee RR eS a Aa eS Ores ene 1 ae 1 | 9 14 2 12 38 
Apprenticeship and Learner- 

MTBSOCH TE IS. OI. Wa. S20) Ak a eh 090 2 AE eee. 3 Tie ti) 8 
BTA VW OMeB ofc b 6 jy l 3 17 68 5 AE Se 33 46 Cis ec: 170 
beck) a Pl wey ee a OY cy ilahe Rel Rote 9a MARR ie SAAR Vine aI baie lr AMA be Sela Al 34 26 60 
Paral iene. 22078 11 25 LF (eee 1 17 93 PAN Pee ea 4 166 
Farm Apprenticeship.......]........ Ute A De ARR is: 1 Dis) oodaat 4 
Physica, Recreation 5.65... jasc sale «po: [V-ieeee Btmh Gae 360 52 56 170 | 210 500 
Stuckomersrd se. CLO, 8 PAB. eee G Pe CIT 1 1 1 1 5 

State etter ee 19 50 | 135 | 2 2 142 239 234 | 279 1,127 


TaBLe 8—DOMINION ALLOTMENTS AND CLAIMS PAID UNDER PREVIOUS 
AGREEMENTS 


1937-38 1938-39 


Claims paid Claims paid 


Allotments to Mar. 31, Allotments to Mar. 31, 
1940 1940 
$ $ $ $ 

Peace mawatra leragee et Pe. 15,000 9,093 65 20,000 14,141 38 
DR EL ee UE MN, os 60, 000 . 58,212 90 90, 00uU 62,189 79 
(SESE SEG TEES 0) A ES Onan eae 50, 000 35D, Dalene 76, 500 75,421 09 
Un LESS ae ab AMR Ra CS ARN OR: il SS 220, 000 102,936 73 325, 000 159,865 93 
ea TA EG hes ey 3 240, 000 110,335! 51 350, 000 70,571 80 
a ace UR Mere  abgeiers ETA NALA xe Mlehne' ede 100, 000 73,393 30 150, 000 105,039 49 
preskatchowan. 126... S2 SMe UA. Aes, 80, 000 50,183 51 120, 000 98,651 55 
MR Rremwa deers! Aes . rec eeReaeeeed. dda e isgerd ¢ 80,000 54,141 45 120, 000 94,555 21 
PSCC COlUMI DIA: .xiig GER ec cytes aes 100,000 89,555 47 155, 000 153,395 81 
Petals? sharia. watLe. tis cee 945, 000 583,373 74 1,406, 500 833,832 05 
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NATIONAL FORESTRY PROGRAMME 


The National Forestry Programme was inaugurated in the spring of 1939 by 
the late Honourable Norman McL. Rogers, then Minister of Labour. An appro- 
priation of $1,000,000 was made by the Dominion Government for this purpose, 
$415,000.00 of which was turned over to the Department of Mines and Resources 
for projects to be carried on under the supervision of the Dominion Forest 
Service, solely at the Dominion’s expense, in the National Parks and Dominion 
Forest Experiment stations throughout the country. The balance was allotted 
to the different provinces and agreements signed as in the following table: 


Agree- Dominion Claims paid 
——— ment Allot- up to Mar. 
Signed ment 31, 1940 
1939 

eA GB ECU WAL EL Gh SANA CL, 5 sds, Soak pte elses nua bla way aaundaa eae Aug. 3 $ 5,000 00 3,014 51 
fe SESE ee 2 "S(O SO 8 ae Re ee eer ESR June 22 30,000 00 13,057 53 
ING MIN RWICK a8 heidi ty «fs Bite cab bhee ds. se Padua: July 28 45,000 00 37,000 ¢2 
CVG ata. ok ae os 25-5 alkene RENE chs Bivcets bes os June 22 150,000 00 26,034 59 
CONES PE RON ME ERROR OIE Ee SEEM inl CAA Oy PGC VER Re A; July 10 150,000 00 81,103 48 
ALOR es cus Sy cere a Me is ge BEM nk oe See July 17 45,000 00 30,460 99 
MAIC CVO ATE oh ote oe ts. bi daa lok sev. ots oa bate Bp sale LIne, cles Rae June 19 45,000 00 24,381 44 
Atigenta i)... . OU S.A aBOeR: . ke een age June 17 30,000 00 17,724 95 
BefishiColumbiatyy thy... . 4 She-Ra Peg dee kg July 3 75,000 00 58,204 28 


The agreements which were practically identical with the Youth Training 
agreements in their clauses, provided for the Dominion paying 50 per cent of the 
costs incurred for approved projects. The technical programme of forestry was 
to be approved by the Dominion Forest Service and subject to its inspection. 
The other features of the programme were drawn up after consultation with the 
Youth Training office in: the Dominion Department of Labour. Those eligible 
to participate were young men aged 18 to 25, who were not gainfully employed 
and who came from families in necessitous circumstances, They were to be 
selected without discrimination or favour on account of race, religion or politics, 
by selection boards representing the Dominion Forest Service or the Dominion 
Department of Labour, the Provincial Forest Service and offices of the Employ- 
ment Service of Canada. 


In addition to the regular forestry work, provision was made for class 
instruction for approximately four hours per week and for organized sports and 
recreation. Instruction was given in the following subjects: general forestry 
operations and woodcraft, with practical work and demonstrations; care and 
use of tools and mechanical equipment; radio operating, as well as instruction 
in academic subjects, citizenship, health, first aid, swimming, life saving, etc. 
A number of trainees who were interested in camp cookery were allowed to act 
as cookees, under instruction of the camp cook so that they might become pro- 
ficient in this occupation. In most of the camps there was a period of physical 
exercises at the beginning of each day. The normal working week was forty- 
four hours and wet weather was generally utilized for class instruction. A recrea- 
tion hut or tent was provided in each camp, except in small mobile trail crews. 
In some of the larger camps, or where a number of units were comparatively 
close together, special supervisors were appointed to take charge of the recrea- 
tional and instructional end of the programme. 
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The size of the camps varied considerably according to the nature of the 
work being undertaken. The largest were in Manitoba, each accommodating 
approximately 100 men. The average size camp contained about thirty trainees. 
In some localities, however, the work was done by small mobile crews of six to 
ten trainees, who moved camp as the requirements of the work demanded. In 
other cases, individual trainees were posted to assist the forest ranger and 
received instruction and training of a very valuable nature. 


Training Allowances—Training allowances were paid the different prov- 
inces at the following rates: 


Prince Edward Island—$1.00 per day worked and 75 cents per day for 
board and lodging. 


Saskatchewan and Dominion section.—$1.00 per day worked. Board, 
lodging and medical services provided free. 

Manitoba.—Twenty-one cents per hour worked, from which a deduction 
of $5.50 per week was made for board, lodging and medical services. 

British Columbia.-—$1.25 per day worked less a deduction of 75 cents per 
day for board and lodging but no such deduction was made for Sundays, 
statutory holidays or days, not in excess of three per month, when weather 
conditions prohibited working. To those who satisfactorily completed the project 
a bonus of 50c. per day was paid. 

In all the other provinces and in the Dominion section, the allowance was 
$1.75 per day worked, less a deduction of 75c. per day for board and lodging 
on the same basis as in British Columbia. As a general rule, a system of deferred 
pay was established by which the trainees only drew about $10.00 per month 
and the rest was paid them after they left camp. 


Uniforms—To ensure that all trainees were adequately clothed and to 
create esprit de corps, a standard uniform was provided trainees in all provinces 
except Manitoba. Half the cost of the uniform was paid by the trainee, the 
other half by the Project, and the uniform became the boy’s property on 
leaving camp. 

The work was laid out and supervised by trained foresters who also gave a 
considerable part of the class instruction. Every endeavour was made to obtain 
the services of foremen and subforemen who were not only competent from the 
point of view of the work to be done, but who also understood boys and could 
give proper leadership. It was found that the success of the project and the 
results obtained were very largely dependent on the type of supervisory per- 
sonnel employed. 


Health—All applicants were medically examined before being accepted for 
the project to make sure that they were physically able to do the work and that 
they were free from communicable disease. Medical services were provided 
in the various camps by arrangement with doctors living in the vicinity. The 
health of the trainees was excellent. It is regrettable that three of the young 
men were drowned, but none of these accidents occurred in the course of the 
work of the project. Two of them, in fact, resulted from disobedience of orders 
with regard to the use of canoes. 

Eighteen hundred and ninety-four days were lost through accidents, nearly 
all of a minor nature. This not only speaks well for the trainees themselves, 
but also for the supervision provided. Careful instruction was given in the 
proper handling of tools, such as axes, etc., before the trainees were allowed to 
use them in their work. 

An effort was made to tabulate the changes in weight of the trainees. The 
general experience was that the majority of them lost weight during the initial 
few weeks of the programme and then made steady gains. The average gain 
in weight for all trainees for those sections where reports are complete, are as 
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follows: Dominion Forest Service, 5.4 lbs., Saskatchewan, 7.1 lbs., British 
Columbia, 7 lbs., Quebec 7 lbs. Nova Scotia reports that gains in weight of 
twenty pounds over the period were not unusual, while Alberta reported gains 
of from 1 to 15 pounds. In Manitoba 415 trainees gained from 1 to 20 pounds. 


ENROLMENT OF TRAINEES 


Number Number Number No. from 
poe trainees quit or found em- families 
enrolled | discharged | ployment on relief 


TIOTAMIOW DOCTON Es Sree ee he iw. Genie es tse 935 238 288 245 
Princetbaward island. 3). 0e pec ok. setts ae hehehe 65 6 2 3 
Shy SUP be tera Ace eat c ut tell a LATO ONE A oa a eS 124 43 20 50 
BNE i) BUD RECS A LOR cathy bree SVeU NEL VE SIUE gan Ul! DR MIMD Ss COPD MRD 309 117 SOT es er 
CRESCENT BO TIOT EO Oe A oT i 1,026 138 102 65 
ONEATIO NE i ee PN RP RS ie Cee SC Baton capac ENE pains 23 875 297 139 273 
Manitoba eee cak eS a aA SUL be sees pitts ate ae ae 481 314 88 ihe 
Saskatchewan). 212, EXO Ted et PP AE AOE 219 34 73 81 
ASHI Crt aly part fe eas gs Ret ee es eee anes Le Des chee 135 ol 21 24 
ES Pesky OUI bd Ae ee eee ala eae LA alee pete aytes eat aihl Lake 554 78 162 114 
4,723 *1,296 $982 1972 


*Includes those who left (a) for harvest work; (b) to return to school; (c) to enlist; (d) discharged 
for cause; (h) left for other reasons. 

tIncludes 99 who enlisted. 

7In addition to the above, over 200 came from families in receipt of other forms of public assistance, 
such as old age pension, veterans’ allowances, mothers’ allowances, etc. 


DIVISION OF TIME BY MAN-DAYS 


Trainee-days spent in Days lost 
Total |_——W—_____—_ ar 
a trainee . : undays 
Instruc-| Camp | Acci- | Sick- | Wea- Staff 

days | Work tion duties | dents ness ther ra Siac . days 
Dominion Section........ 65,520} 41,892) 9,902} 13,726 182 854 392} 10,695} 12,442 
Prince Edward Island.... 2,597). 22038 Not| Reportied 
INU VEO COU pote cae at 6,357; 5,059 181 1,117 207 121 209! 1,060) 1,284 
New Brunswick.......... 17,829} 14,670} 1,700) 1,459 115 590 861 6,385 
GOnB REE era aia)! Keak 64,472} 51,739) 2,995) 9,738 667 780 688| 10,365) 19,052 
OBLANIOV Sf leeeiae ola 46,883} 38,569} 3,247] 5,067 176 2038 10, 9,017 
Manitopa were ree woes 23,684; 19,194; 3,092) 1,398 229 103) .4 . AU2Y 7,806) 11,395 
Saskatchewan............ 15,044; 9,185) 2,588) 3,271 194 134 178] :v.3, 228 oe oule 
Alberta tere oir! Ae vere a 10,626) 8,288 TUG) OU 621 13 19 1,546 2,662 
British Columbia........ 38,662} 24,071; 2,964) 10,679 111 25 42).4 2: 048l 3 oe ee 

291,674) 214,705} 27,386) 48,076) 1,894) 3,664 55, |786 64, 253 


COMMENTS ON THE PROGRAMME IN THE DIFFERENT PROVINCES. 


PRINCE Epwarp ISLAND 


Two different projects were carried on, (1) a course of training in the care 
of woodlots for about 30 trainees at the Acadia Station of the Dominion 
Forest Service near Fredericton for about 6 weeks during the winter months, 
(2) the employment of 9 crews of 6 men each in the improvement of 28 demon- 
stration woodlots during the summer. The owners signed agreements with the 
Province undertaking to maintain the woodlots according to forest management 
principles as approved by the Dominion Forest Service. 
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Nova Scorta 


Two camps in the Chignecto Game Sanctuary were established from 
August to November, each camp accommodating about 60 trainees in specially 
erected huts. Roads and trails were built and considerable cleaning and thin- 
ning was done. Morning physical training was a regular feature with sports 
carried on in the evenings and on Saturday afternoons. 


New BRUNSWICK 


Eighteen small camps were operated with the trainees living in tents. 
Camps were moved according to the requirements of the work. At the beginning 
trainees were chiefly selected from cities and towns, but as the turnover among 
them was heavy, subsequent enrolments were made from villages and country 
districts. This proved more satisfactory. No physical training was provided. 
Forest protection, parasite control and silviculture were featured. Special train- 
ing was given in the cutting of pit props for export to Great Britain. 


QUEBEC 


Thirty camps were established, 28 of which accommodated about 25 trainees, 
and the other 2 at Berthierville and Duchesnay accommodated 50 and 125. The 
great majority of the camps did not start till August and closed in November, 
but several projects were continued until February. Special attention was given 
to silviculture, and the improvement of tourist camps and other tourist facilities. 
Considerable work was also done in nurseries and plantations. 


ONTARIO 


Forty-two camps were set up consisting of small crews. These were mostly 
in Northern Ontario, though work was done in some of the County Forests. 
About 40 trainees were used as rangers’ assistants in park areas. Selection was 
made from young men living in the areas adjacent to the work and preference 
was given to the more necessitous cases. The project operated from June to 
October 31st. The provision of adequate class instruction was not found possible 
in the case of some of the smaller and more isolated crews. 


MANITOBA 


In May, 3 camps-were established in the Sandilands Forest Reserve with 
accommodation for about 100 trainees each, the majority of whom were selected 
from the greater Winnipeg area. The work programme was chiefly concerned 
with forest protection, the ‘cutting of fire guards and actual fire fighting. Unlike 
the other Provinces, the programme was not under the Provincial Forest Service, 
but was administered by the Commission for the Employment of Single Men and 
Youth Training. There was excellent provision for recreation and class 
instruction. There was no physical training and the standard uniforms were 
not provided. 


SASKATCHEWAN 


Five camps were conducted from June to October 31st. Each had accom- 
modation for about 40 trainees, chiefly in tents, one-third of whom came from 
the cities and the balance from towns and villages. Preference in selection was 
siven to boys with some high school education. There was systematic provision 
for physical training, organized recreation and class instruction in all camps. 
This was the first year a programme of this kind had been undertaken in Sas- 
katchewan. It was carefully planned and executed by the Saskatchewan Forest 


Service. 
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ALBERTA 


A 30-man unit was maintained in the Cypress Hills Reserve and seven 10- 
man units in the other forest districts. In addition, 30 trainees acted as assistants 
to the forest rangers. Camps were established early in July and closed during 
October or November. About one-third of the trainees were from cities, one- 
half from towns and the rest from rural areas. The latter on the whole were 
found most satisfactory. 


BRITISH COLUMBIA 


The British Columbia Forest Service has pioneered in Youth Training pro- 
jects since 1935. Forty different projects were carried on during the summer of 
1939 by means of small mobile crews. After the initial selection all trainees 
spent some time in a base camp where emphasis was given to class instruction 
and to building up of physical fitness. From the base camps they were sent to 
the working crews. Particular credit must be given the British Columbia 
Forest Service for the fine type of supervisory staff in the camps. 


DOMINION SECTION 


This was under the direction of the Dominion Forest Service and the work 
was carried on in the National Parks and Forest Experiment Stations. Each 
unit consisted of 27 trainees and the supervisory staff, with accommodation in 
tents, although huts were used in some instances. The project operated from 
about the middle of June to October 31st. Special attention was given to class 
instruction, physical training and organized -recreation with physical directors 
in charge of that part of the program. 

Units were established as follows:— 


Gane Breton INetiona liar eee ai wa 4 
Woadia Honest tation Ns Bis suai tiem mii ot RRA LAM 2 
Valeartier, Quebec. iia gant C2 geet einen Si Mea 1 
Petawawa On bao, g)cd high Ww We he Ren, cee area eA Na “ 
Riding Mountain National Park Nip tiie. 6 a ees, 2 
Prince” Albert) Park, Sask, (isco. tae eeer «ane Tage 2 
Jasper Lae Ty GRR NUS oh 4 
Batt. soe lc pede a A oat dae Ot ol 4 
Elk Island Park f Alberta Conk beelatlergal sud eben ee 1 
Waterton Park’). 0 euch Od: eR eT eae: ee elle 1 
Kananaskis “Porést “Station S Atta i i SULOCeey . Ges 2 
Yond, Boy Ue EE ie SEL ae an Aan SO enna 1 
Revelstoke! (BO i) uit 4 ere ON canny a 1 


WORK ACCOMPLISHED NATIONAL FORESTRY PROGRAMME, 1939 


Roads—Right of Way cleared............... Miles 106 
Constructed » o)c0\ 05 Gia aerate is 109 
Maintained )),i) iil o ee i 392 

mraus-Constructed i a4 yh. wee sae yee ii 375 
Di aanbaded se a is 55 8S A ee ee fi 581 

Telephone Lines—Right of Way cleared...... if 459 

Erected, © @o/eea eee te eeeaen a 306 
Maintained: tin amenraeeaa 7 143 
Poles: placed) Gaypeee alee 7043 


Boundaries—Cleared 22): 3.00.9) See ee Miles 278 


Survey lines—neeute xt ile eo Pokal, 5 ok Miles 49 

| LCR aie, Seine ee dO Wee i 123 
Pulpweod—-Caote OV ec! Au Poe, AER. Cords 225 
Pitprops. CADE SUA A Raia CMM ORL AM BLA DERE. is 18 4 193 
MEO Olesen Ld tal eetc ote ae gsr Stee i 6214 
PO MOTION POL ATG tak io, ola ibe vt eele eles os conn! Wak 3240 
Met. Liner | PIECES —-COUG 0, ears ve aleve Ne ace! e eles isincas ¢ 3240 
ETAT OLN) a8 heeece tect e nic Amer h nub Gime habe ws a Miles 13015 
Parepuard——Wonstructedy ...2...eic-g sie bie dle dis coete y 155 
Lihat TOS TAs PNCU AVL OVER ah RIL IPR PE STR 8 KPNI POR R eo aE 79 
rear SUV nee etek cla hy es aalyas eos Mes Man-days 65075 
OOK gmt MOMs ee ote Mec ty) C0. cali alii 0a aay ian Wek aa 79 
Domer Bridges, and! Culverts, DUTMts .'s/6 se vinsage cnc oe 223 
PMCS ACP CMVOL Smeg. hii an mune, Gente 0 oe Zi 
Camp sitess-Gleared (0 yic 5. ojccdicle guecelds Zo oi Was Acres 236 

OSE» SCSI A RR DEL ilbe STAC LE le GA te 150 

PROV OCN YN crevices enor Atay tO.( co oi, cole toate 59 
APOE tit Mp oH LV i sree MRS LA al a be lela ual ntile tess 50 
Hences- A ONSlLPUGhe: tb ees he oe lh oie Bile oie Lee Miles 5 
MES DOS AMM CEU ner HONS oh) e-ciavedartyeresebavadshec: Acres 2507 
Pilvect tireless ok aie os eet et i. 1395 

OCP 010 Nnaee RR RON OR Ueto Cs Un y 13a 

ume dienes cae es ie aero amas gi t2 
iNuirseries.Weeded, Pruned, etc... 0.00.04...) f! 131 
PCG Dein mmr te he ch ED a Sai rae i 53 
EAMG Ceres svanipabe al ies oy! cue bi 20 We Man-days 2897 


Also woodlot improvement, drainage, clearing of water front, rock and crib 
work, timber cruising, parasite and insect control, collection of pupae, cones, 
seeds, etc., topographical mapping, research and laboratory work, game con- 
servation, work in fish hatcheries. 


ScHoot GRADES OF TRAINEES (EXCEPT QUEBEC) 


PAC GH § br Cone ee els, 2 WrIvVersityvendaceaie one. 21 
7 EE Sey SCI aa 14 Average grade......... 8-9 
ry TEM Bel: Al Prince Edward — 

Me Datas\ sb Sen Com ne og 44 PLAN. Manes oR cee 9-2 
Oi Woke eee 57 Nova Scotian? <asen 8-0 
ee eal ma he 149 New Brunswick.... 7°9 

RANGA, Mpa Rte Pt eS. 260 COtATIO? 4. Sats eee 8-3 
ea Ne ipl! 889 
ee oC R AES et mst, 646 Manitoba, isan 9:1 
Ter) eA ee Ia cares 610 Saskatchewan ..... 10:0 
1 Rw sc Re tes serene Doo AIDerta cue acer 9-4 

|p AT cage Ss Oh ane Dram 292 British Columbia.. 9°8 


LMI ile erties Maen a oe 1,614 PANE REY Paes Eo eA 359 
BERR a Bien NAG Mis eg ae 1,002 ZO: fic Ranice peed ey ae 257 
JUSS SOR ee a Wr 560 D4) Da Nie PERN 0 UN LAA 234 


This survey covers 735 trainees in the Ontario Provincial project and 820 
jn the Dominion section enrolled in all Provinces. 


24 
SURVEY OF TRAINEES 


from application forms. 


Orphans 02 oR BSED DR 
SOmSmAl WidbwWe: .l00. Le DR ee ec 
Bagmers’ sons... 000 SOP ee 
Hamilies’ on “relief oi Sig 2 P20Nb i SCR ee wre te ee 
Families in receipt of other forms of public assistance.......... 
Pather, unemployed... i000.) Sal 23S 
Father, employed’ fall-time: ic... UA ee on oe ee 
Father employed) part-time. ior on es lhe ee ee 
Number of Dependent Children in Family 
Vitor. children. 0.000 cecicace ee ceed ee Re 
4 a3 6 (a3 
a RE kite 
Over 9 PEP a ue selselus leas aslleat elas eas eC ae 
How long out of school 
tii wat: School. oye 
Less than. 1-year’. a 
Te Varies jie ee EA ot 
ES Sh NE A As nO VAL aIaleli nba igh 
3-4 6c 
oe OK: ROR onamcet: Joeman ee 
One De ViGATSe pe tele sds Ge CoM aa eae ea a ea 
Employment since leaving school 
ANON OVOP rie Pe algo oem Cae on a A a 
Odd" jobs “orveasual pworles’) cam hi cor: eal alas eel: Wane 2 ee 
Tress ine LV ORE ei. he ae ek ew 
T+2 (years ve ceteris, 005 Shin Gi sl ae 
9.5 6c 
OVERS CREEL see Aine SOMA A fete UE Ua an 
Any Special Vocational Training 
Wommercral: OT) DUSIMESS .. «0200.4 bo. ee Ghat ae 
Mechanical,or “industrial... 0001). ee ee 


The information is taken 


